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1. Overview  

 

1.1. Scope 

The Department of Health and Community Services is committed to health human resource planning including 

the development of strategies to assist with the pursuit of education in nursing and other health professional 

fields. The Bursaries and Incentives Program provides a variety of targeted incentives to improve health 

workforce recruitment and retention, therefore creating a stronger supply of health professionals within the 

province to meet patient, client and residents needs.   

 

 

1.2. Definitions 

Provincial Chief Nurse:  An employee of the Department of Health and Community Services. The Provincial 

Chief Nurse provides leadership, strategic advice and nursing expertise on a wide range of provincial health 

policies, programs and specific nursing issues including recruitment and retention. 

 

Director of Health Workforce Planning:  An employee of the Department of Health and Community Services. 

The Director of Health Workforce Planning provides leadership, strategic advice and expertise on a wide range 

of provincial health workforce policies and programs including recruitment and retention. 

 

Manager of Financial Incentives:  An employee of the Newfoundland and Labrador Health Boards Association 

(NLHBA) who administers the Bursaries and Incentives Program. The Manager of Financial Incentives reports 

jointly to the Executive Director of the NLHBA and the Director of Health Workforce Planning of the 

Department of Health and Community Services. 

 

Regional Health Authority (RHA):  Corporations providing the delivery and administration of health and 

community services in the health regions in Newfoundland and Labrador. There are four RHAs: Eastern 

Health, Central Health, Western Health and Labrador-Grenfell Health. 

 

Human Resources (HR) Planning Sub-Committee:  A sub-committee of the Vice Presidents of Human 

Resources that provides recommendations and advice on the administration of the Bursaries and Incentives 

Program.   

 

Student:  A person who is enrolled in an accredited education program and is actively completing the 

requirements of the program. 

 

Recipient:  A person who is offered and accepts a bursary or incentive. 

 

Service agreement:  A commitment to complete a specific period of employment in return for incentives. 

 

Program completion: Last day of exams as per the university or program calendar. 

 

Recent or current working relationship: A student who is currently employed or has been employed in the past 

three months with any RHA. 

 

Appropriate deductions:   Statutory deductions from pay, including but not limited to income tax, Canadian 

Pension Plan and Employment Insurance. 
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Proof of payment:  A copy of the cheque or an invoice from the RHA including the amount, recipient, date and 

incentive paid. 

 
Proof of enrollment:  Written record from a school indicating the student is currently enrolled and actively 

completing the requirements of the program. 

 

Resident of Newfoundland and Labrador:  A resident is an individual who has lived in a province or territory 

for 12 consecutive months while not enrolled in full-time studies.  Refer to NL Student Aid Residency 

Requirements in Appendix E. 

 

1.3. Program Monitoring 

The Manager of Financial Incentives will monitor the financial status of the program. The Provincial Chief 

Nurse will monitor the effectiveness of the Nursing Incentive Programs. The Director of Health Workforce 

Planning will monitor the effectiveness of the Health Professional Bursaries. All programs will be reviewed by 

the Department of Health and Community Service’s Director of Health Workforce Planning and Provincial 

Chief Nurse, the NLHBA Executive Director and Manager of Financial Incentives, the RHAs Vice President’s 

(VP) of Human Resources (HR), and the Human Resources (HR) Planning Sub-Committee of the VPs of HR 

each year.  

 

 

1.4. Accountability and Governance 

The Bursaries and Incentives Program is governed by the Department of Health and Community Services. The 

Department of Health and Community Services is accountable for the Bursaries and Incentive Program. The 

NLHBA will provide a written report to the HR Planning Sub-Committee, the Deputy Minister of Health and 

Community Services and VPs of HR following the end of each fiscal year. This report will include details of 

incentives awarded in that fiscal year, including the number, amount, occupation, employer, and associated 

service agreement. The NLHBA will also provide monthly financial reports to the HR Planning Sub-

Committee.  

 

 

1.5. Taxation of Incentives 

Recruitment and Retention incentives paid to the recipient may be subject to federal and/or provincial taxation. 

The recipient is responsible for taxes assessed by federal or provincial taxing authorities in relation to payments 

made. The recipient should consider consulting a tax professional on the specific effects and ramifications 

which may be associated with the receipt of payments.   

 

 
 

 

 

 

 

 



 

 

 

 

 

 

 

 

ANNEX E: NL Student Aid Residency 

Requirements 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 


